
Improved standards of operation

Provides a conclusive evidence trail

Corporate branding for motivational impact

Reduces accidents, injuries and associated costs

Proof of a safety culture to your employees & insurers

Consistent training content & delivery to multiple sites

Demonstrates compliance with Health & Safety regulations

Automatically records vital data negating manual input & error

Effortless compliance and building of safety culture

TakeCare Modules

Employer’s Responsibilities
Employees Responsibilities
Preventing Accidents
Slip & Trip
Manual Handling
Display Screen Equipment
Fire Safety

CoSHH
Labels
Hazard Signs
Solvents
Stress
Pregnancy
First Aid

Bespoke work place modules can be added as required
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Takecare: provides accurate knowledge of a broad range of essential subjects in a modern screen environment, supported
by photographic images and narration. The employee interacts without supervision removing the need for any delay.
Employees receive top quality health and safety education whilst the remaining employees play their part in generating profits.
The employee is examined after each module and receives a certificate of accomplishment at the end of the course.
Employee performance is recorded to a remote, secure database from where it can be viewed on the DatPort web portal.

Traditional methods:

A line manager often has the task of providing health and safety training during the induction period. A checklist
forms the basis of this, and ticks in the box are meant to prove what was covered. A signed acknowledgement that
instruction was given is placed on file as proof of the event.

Companies using traditional methods can be exposed to unforeseen risks:

So much depends on the checklist, but would it help the employer in defending a compensation claim from the employee ?
How knowledgeable are the people providing instruction to the new employee?
How well was the information delivered and how well will it be the next time?
What was the employees understanding of what was said?
Can an effective training standard be maintained in a multiple location group of businesses?

TakeCare needs no supervisory input. Line managers can continue their profit generating activities

TakeCare enables a company standard that shows a uniform knowledge of health and safety acrossa workforce

The evidence trail is comprehensive and will reduce legal costs associated with defending speculative claims

Multimedia features of TakeCare elevate induction procedures and can be customised to corporate branding

TakeCare is the least costly solution to providing this essential training

Implementation is trouble free

TakeCare Benefits:

A strong health and safety culture improves operational

standards and demonstrates an employers determination

to keep every employee safe and well. Making the assumption

that new employees have a sound knowledge of health and

safety principles and practice is a mistake, and the very reason

why health and safety training is a legal requirement at all places

of work. However, complying with requirements can be difficult.

Commercial pressures can delay training leaving both employees

and employers open to  the risk of accidents and injury claims.

TakeCare TM


